Redeemer Presbyterian Church

BIBLICAL QUALIFICATION OF CHURCH OFFICERS

Qualifications of Elders (1 Timothy 3:1-7)

ASPIRATION / DESIRE (oregetai/ epithumei):

The elder is eager to serve, not out of selfish ambition but out of a desire for the glory of God and the edification of the church. His desire is mixed with humility and a keen awareness that the calling requires more than human competency can fulfill. He can be urged by others to consider the office, but shouldn’t need to be pressured to serve.

ABOVE REPROACH (anepilempton)

The elder is irreproachable, giving no cause for others to think badly of the church or the faith or the Lord. Since the office is public, reputation matters.  Bad reputation dishonors the gospel, breaks trust and compromises leadership.

HUSBAND OF ONE WIFE (mias gunaikas andras)

The elder demonstrates fidelity in the marital and sexual realm. He is literally a “one woman man” who lives a life of physical and emotional faithfulness to his wife. The current position in Redeemer is that this qualification is not intended to exclude single men or men who have been re-married after the death of a spouse or divorce.

SOBER-MINDED (nephalion), SELF-CONTROLLED (sophrona)

The elder is temperate, exhibiting consistent self-control and mastery of his physical appetites. He is also emotionally self-controlled and clear-headed in the midst of conflict or other difficult circumstances (not impulsive or quick-tempered or overly defensive). He demonstrates good judgment as evidenced in an accurate assessment of himself and a good understanding of other people. 

RESPECTABLE (kosmios)

The elder is virtuous, exemplary – an excellent role model.

HOSPITABLE (philoxenon)

The elder loves newcomers and people who are not like him (other races, other social classes, other cultures, etc.). He is approachable. All types of people feel welcome in his presence and in his home. 

ABLE TO TEACH (didaktikon)

The elder knows the Bible well and is able to explain it in ways that encourage and edify. He must be able to discern false doctrine and explain why it is harmful. He must have wisdom in applying God’s word to particular people and situations. The ability to preach or to teach formal classes is not necessarily required. Some are more gifted to teach in one on one and small group settings.

NOT A DRUNKARD (me paroinon)

This is another aspect of self-control. The elder is not addicted to alcohol, drugs, food, pornography, etc. He cannot be the type of man who’s management of life depends upon the abuse of substances.

NOT VIOLENT (me plekten) BUT GENTLE (epieke)

The elder is not pugnacious or belligerent. He is not contentious, harsh or threatening. He is slow to anger. He Heshould not carry resentments or be characterized by a critical spirit. He should be inclined to tenderness and resort to toughness only when circumstances require it.

PEACEABLE (amachon)

The elder is not quarrelsome but amicable and gentle. This is synonymous with “not violent.” He is a peacemaker, not a divisive person. His words are gracious, healing and hopeful.

NOT A LOVER OF MONEY (aphilarguron)

The elder cannot serve both God and money. He seeks the kingdom of God above all else and is a generous giver (not greedy). His lifestyle should not reflect a love of luxury. He is not ruled by anxiety over finances. His ministry decisions are not continuously focused on the issue of money.

LEADER OF A WELL-ORDERED HOUSEHOLD (kalos proistamenon)

The home is the primary proving ground for the office of elder. The lives and attitudes of the wife and children reflect the leadership of the father. If a man can’t take care of his own household, how can he take care of the household of God? The elder’s family respects him. Therefore, they trust him and listen to him and gladly submit to his leadership. It should be evident that the elder is a loving and consistent spiritual leader in the home. This does not mean that the family is perfect. 

A MATURE BELIEVER, NOT A NEW CONVERT (me neophuton)

The elder is recognized as being well established and mature in the faith. His faith is not arrogant, naïve or superficial, but has been tested and refined through some difficult life experiences. He demonstrates humility, depth and confidence in the faith that will not easily be shaken.

WELL THOUGHT OF BY OUTSIDERS

“Outsiders” are those outside the church. The elder should have a good reputation among people who are not Christians. It is a blessing to be persecuted for doing good, but an elder should not be open to the reproach and disgrace of outsiders as a result of personal hypocrisy and moral failure. His character and good deeds are respected, even by those who disagree with his convictions.

Elder qualifications from Titus 1:5-9 (those not listed above):

BLAMELESSNESS (anegkletos)

This is synonymous with "irreproachable." This does not mean that the elder is sinless. Rather, he leads a lifestyle of ongoing repentance. When he does wrong, he is quick to repent and make things right.

HAVING FAITHFUL CHILDREN (pista, me in kategoria asotias e anupotakta)

This qualification is parallel to that of 1 Timothy 3:4-5, with an emphasis here on the behavior of the children. “The Greek word for ‘believe’ is pistos, which can be translated either actively as ‘believing’ (1 Tim. 6:2) or passively as ‘faithful,’ ‘trustworthy,’ or ‘dutiful’ (2 Tim. 2:2). The contrast made is not between believing and unbelieving children, but between obedient, respectful children and lawless, uncontrolled children. The strong terms ‘dissipation or rebellion’ stress the child’s behavior, not their eternal state. A faithful child is obedient and submissive to the father. The concept is similar to that of the ‘faithful servant’ who is considered to be faithful because he or she obeys the Master and does what the Master says (Matt. 24:45-51) . . . Those who interpret this qualification to mean that an elder must have believing, Christian children place an impossible burden upon a father. Even the best Christian fathers cannot guarantee that their children will believe. Salvation is a supernatural act of God. God, not good parents (although they are certainly used of God), ultimately brings salvation (John 1:12,13).” (Alexander Strauch, Biblical Eldership, p. 229.)

HUMILITY (me authade)

The elder is quick to take the low place, being eager to serve and consistently counting others as better than himself. He is not arrogant and self-willed. He is a good team player, not seeking to control everything. There is a direct correlation between genuine humility and willingness to pray. The elder is characterized by a grateful heart and is quick to give God glory for answered prayer and any blessings or accomplishments. 

LOVER OF GOODNESS (philagothon)

The elder loves to do good to others, even when there is inconvenience or sacrifice involved. He also loves seeing the good deeds of others. He is inclined toward kindness, generosity and helpfulness.

UPRIGHT (dikaion)

The elder is just and upright in the way he treats others. He is also burdened by local, national and global situations of injustice. He longs for God’s kingdom to come and for God’s will to be done on earth as it is in heaven.

HOLY (hosion)

The elder has a deep personal devotion to the Lord. This devotion is evidenced by urgency and vitality in worship, prayer and meditation on God’s word.

DISCIPLINED (egkrate)

The desires and actions of the elder are ruled by the Holy Spirit and not by the sinful nature. He has power to resist the devil and the lusts, temptations and distractions of the flesh. A disciplined elder will be able to avoid being tyrannized by the urgent and will be able to remain focused on what is most important.

SKILLED IN TEACHING

The elder believes the Bible to be God’s word and holds firmly to the truth revealed to him through that word. He is able to instruct others in sound doctrine and is able to expose and correct false doctrine.

Qualifications of Deacons (1 Timothy 3:8-13)

“DEACONS LIKEWISE”

Use of this phrase is an indication of the similarities in qualification for the two offices of the church. Deacons and elders must both possess the basic spiritual and character qualifications described in 1 Timothy 3. The most notable exception is that deacons are not required to be able to teach.

DIGNIFIED (semnous)

This is similar to being beyond reproach. The deacon is worthy of respect. He or she is serious (not flippant) about the Christian life and the office of deacon.

NOT DOUBLE TONGUED (me dilogous)

The deacon communicates with integrity and with a high regard for the truth. The deacon is sincere in speaking, not duplicitous. She or he will not engage in double-talk, altering communication in ways that are disingenuous, depending on what the hearer wants to hear. 

NOT ADDICTED TO MUCH WINE (me oino pollo prosechontas)

The deacon is temperate and self-controlled. Prosechontas implies to concern oneself with or to give attention to or to turn one's mind toward. So there should be a freedom from all harmful addictions.

NOT GREEDY FOR DISHONEST GAIN (me aischrokerdeis)

The deacon is content with what God has provided. There is freedom from preoccupation with money and the drive to get rich – not a lover of money. The deacon does not deceive or take advantage of others in order to acquire personal gain. The heart of the deacon is set on the treasure of heaven. Ministry is not driven by the prospect of financial gain but by a desire to serve.

DEEP CONVICTIONS CONCERNING THE FAITH

While the deacon is not required to teach the deep truths of the faith, he or she must have a solid understanding of those “mysteries.” The deacon’s profession of faith must be sincere (not fake or pretentious). Sincere faith will be accompanied by a godly lifestyle and a good conscience. The deacon lives with integrity, exhibiting a strong consistency between words and actions.

AND LET THEM ALSO BE TESTED FIRST (dokimazesthosan)

Elders and deacons must first be tested before being elected. Testing implies a careful evaluation over a period of time. The church should not be hasty in electing officers. Elections should not be a popularity contest. Standards for assessment should not be based on worldly definitions of successful leadership. The doctrine, lifestyle and relationships of potential officers must be carefully evaluated according to the standards revealed in God’s word. “Then let them serve, if they prove themselves blameless.”

Qualification summaries compiled by Steve Beck, December 2006.
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